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	Question # 1 of 10 ( Start time: 11:07:29 AM ) 

Total Marks: 1 

Which of the following is a forecasting technique that involves experimenting a real-world situation through a mathematical model? 
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	Question # 2 of 10 ( Start time: 11:07:56 AM ) 

Total Marks: 1 

Aslam is working in the ABC Company. He is performing the tasks in a wide variety of human resource related areas. He is performing the role of: 
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Line manager 
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HR Specialist  
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	Question # 3 of 10 ( Start time: 11:08:25 AM ) 

Total Marks: 1 

Which of the following is the main focus of Organizational Behavior? 
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	Question # 4 of 10 ( Start time: 11:08:43 AM ) 

Total Marks: 1 

To make an employment decision not on the basis of legitimate job related factors is known as 
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	Question # 5 of 10 ( Start time: 11:09:23 AM ) 

Total Marks: 1 

Which of the following is not a type of role? 
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Task Oriented Role
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None of the above
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	Question # 6 of 10 ( Start time: 11:09:51 AM ) 

Total Marks: 1 

Productivity = __________. 
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[image: image69.wmf]
[image: image70.wmf]

Effectiveness x Efficiency
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Effectiveness - Efficiency
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	Question # 7 of 10 ( Start time: 11:10:07 AM ) 

Total Marks: 1 

Formal groups are formed by the ____________. 

[image: image81]Select correct option: 
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	Question # 8 of 10 ( Start time: 11:10:37 AM ) 

Total Marks: 1 

Large organizations often have development programmes with an aim to: 
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Prepare employees for higher level responsibilities wi
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	Question # 9 of 10 ( Start time: 11:11:22 AM ) 

Total Marks: 1 

Org abs is hiring the line managers for the vacant positions, which type of skill set they will prefer during hiring new candidates? 

[image: image107]Select correct option: 
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High level of technical education with  least conceptu
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	Question # 10 of 10 ( Start time: 11:12:48 AM ) 

Total Marks: 1 

Rajesh , who is a Hindu, applies for a job at ABC Company. The interviewer says that WE hire Muslims only and we do not hire Hindu. Making this distinction: 
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Is not allowable discrimination on the basis of religion
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Discrimination is allowed at the interview stage of rec
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