Performance management hrm713 Final term 2016

1 Critical incidents n employee rating which can satisfy lawsuit raised by rated employee?
2 Which job evaluation is commonly use 4 identify salaries?

3 Out of 4 coaching styles which appropriate for employee performance enhancement?

4 In which situation" coaching " is essential to build trust relation with employees?

5 Is pms work as employee’s evaluation n development at same time? Give logical reason?
6 performance dimension to measure or evaluate team performance of org?



